Microcredentials in Egypt

Governance, Quality Assurance, Recognition and Integration
into Qualifications and Lifelong Learning Systems



Microcredentials in Egypt: Building on Existing Foundations

Egypt’s Microcredentials Ecosystem

NQF @ Digital Skills Initiatives €
National reference for ITI and DEPI, Provide training in digital
qualifications and technology-related fields

Labor Market %@ TVET QA
y

Opportunity to strengthen emplo National standards and accreditation
links framework

{ Trusted, Recognized Learning }




The NQF: From Formal Procedures to Practical Recognition

NQF Level @ " Learning Outcomes fﬂ_f
{ Eligibility, Review, Listing }
Further Learning (&) Potential Employment Use @
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Employment use and progression depend on relevant recognition rules and decisions; they are not automatic
consequences of listing.

Level is not the same as size — and listing is not automatic recognition



Quality Assurance: Complementary Roles, Distinct Functions

NAQAAE / NQF

National qualifications framework
Qualification listing procedures
Quality assurance within its statutory
remit

ETQAAN

TVET institutional QA

Program accreditation

National TVET quality standards

Trusted Credentials
Clear outcomes - Credible assessment - Verification




What Makes a Microcredentials Valuable to Employers
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Success = demonstrated skills + employer trust + practical use

Clear Outcomes



Key Implementation Challenges for Egypt

NQF
Quality & listing Terminology Alignment
Distinct, connected Clear scope anc Level and scope

processes definitions

Awarding
Evidence & Impact bodies
Data on listing, Legal status and
eligibility

uptake, employer
recognition and
learner outcomes

Updating
Changing skills Progression
needs Recognition and

accumulation



From Foundations to a Trusted System
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Common Credible,

. Clear institutional ,
terminology and — proportionate
responsibilities

scope quality
Employer use and Implementation and
learning pathways impact

From short credentials to trusted learning achievements.



Egypt’s opportunity is not simply to create more microcredentials, but
to connect existing initiatives and national arrangements so that short-
form learning becomes trusted, recognized and useful throughout
working life

Thank You...
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